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Strategic Goal 1: STUDENT ENGAGEMENT AND ACHIEVEMENT 
Every student is engaged in their learning in a manner that will challenge them to reach meaningful personal goals and allow the school to maintain high academic 
standards.   

OBJECTIVE 1:  Track and report on junior (Year 9 and Year 10) students’ academic potential, 
progress and engagement. 

Goals/Targets Outcome 

Using established assessment techniques, establish achievement 
levels of all Year 9 & 10 students. Achieved 

All Year 9 and 10 students increase their Curriculum Sub-level by 2 
sub levels by the end of the year. 

Data Info  (Web view) 

Tracking data shared at regular intervals to staff to enable 
appropriate interventions to support Curriculum Sub-level progress. 

Evidence in meeting 
minutes, also here 
Data Info  (Web view) 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

Use e-asTTle testing in English (Reading) and 
Mathematics to establish achievement levels of 
Year 9 & 10 students. 

Clearly establish the achievement levels of students 
and group students into achievement level groups. 

LCM, MPS and AHOFs – Terms 1 -3 
Tests were carried out at the start, middle and 
end of the year. 
Data Info  (Web view) 

Year 9 and Year 10 academic diagnostic testing 
and tracking. 

e-asTTle testing in English (Reading) and 
Mathematics will be completed in January, July and 
November. 

LCM, MPS and AHOFs – Terms 1 -3 Deans, Learning Support Department and LCM 
all provided extensive tracking of years 9s and 
10s. 
Year 9 2021  (Web view) 
Year 10 Data Tracking 2022  (Web view) 

Analyse tracking data and carry out appropriate 
interventions. 

Teaching staff will be provided with information to 
be used in supporting the progress of each boy to 
accelerate or extend their learning. 

SENCO, Year 9 and 10 Deans, AHOFs, Teachers, 
MPS 

Evidence in Deans’ Pastoral Care Meeting 
minutes and here Year 10 Data Tracking 
2022  (Web view) 
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OBJECTIVE 2:  Track and Report on the engagement and achievement of Years 11 - 
13 students against Departmental NZQA (NCEA and Scholarship) achievement 
targets.  

Goals/Targets Outcome 

100% of Year 11 students gaining Level 1 Literacy and 
Numeracy 

100% 

100% Eligible students gaining UE Boys = 79.3% 
Girls = 84.6% 

50% Percentage of students gaining an endorsement at all 
Levels of NCEA 

Achieved 

50% of Scholarship subject entries achieve scholarship 9 out of 64 entries (41 
sat) 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 
Years 11 to 13 academic testing and tracking Use a range of tools to track academic progress 

such as assay3 and intervene where necessary 

Deans and HOFs throughout the year 

Deans were highly proactive in discussing 
strategies which led to the successes of last year. 
Level 1 95% pass rate, Level 2 91.5% and 96.9% 
in Level 3 is testament to this work – this is 
despite the Lockdown and reduced programmes 
in some classes. 

Year 12-13 UE Literacy & Numeracy: Check the 
courses of all Year 13 students to see that the 
potential to gain UE Literacy and Numeracy 
exists, then monitor their progress at regular 
intervals. 

100% of students eligible, in Year 13 gain UE 
Literacy and Numeracy requirements. 

SFO and SLE to identify Year 13 students who have 
not yet achieved UE Literacy and / or Numeracy 
requirements and set course requirements by the 
middle of Term 1. 
HOFs to be advised of “at risk students” and a 
dedicated programme that addresses their 
particular Literacy or Numeracy needs to be 
established before the end of Term 1. 
SFO and SLE to confirm that all students have 
entered the required standards to enable them to 
achieve Literacy and Numeracy requirements and 
advise Deans by the start of Term 2. 

Disappointing that 18 boys did not gain UE 
Literacy. However, none of them were intending 
to progress to university instead and 5 left school 
during the year progressing directly into 
employment or tertiary study. 
10 girls similarly did not gain UE for the same 
reasons. 

Identify “at risk” students and determine 
additional support as needed.  
The Senior Deans will monitor “at risk” students’ 
progress towards gaining the required 14 credits 
in each of three subjects.  

Additional support will see 100% of eligible 
students gain the requirements of UE. 
 
 

 

HOFs inform Deans at the end of each internal 
assessment (via kamar printouts), so the student 
progress may be tracked by Deans at the end of 
each term 

All students were eligible to gain UE through 
their courses. 
Whilst not achieving the 100% mark, 79.3% of 
boys at Rathkeale gained UE compared to 58% in 
D8-10 schools and 42.6% Nationally 
The Year 13 girls gained 84.6% compared to 
79.3% in D8-10 schools and 55.1 % Nationally. 
Both of these results were satisfactory. 

Implement strategies to increase the number of 
Merit and Excellence grades: Each department 
to design and implement a plan for improved 
Achievement Standard outcomes in at least one 
targeted external assessment. Process includes: 

Individual subject Achievement Standard targets 
met, and these contribute to improved results 
across a range of NCEA subjects and overall 
achievement targets. 

HOFs and HOSs analyse 2020 results against stated 
targets and present outcomes to MPS by mid-
February.  Evaluations to be used to inform further 
actions in 2021. 
HOFs and HOSs generate targets for NCEA subjects 
by mid-March 2021. 

Completed and accessible here NCEA 
TARGETS  (Web view) 
Variable outcomes with some subjects improving 
% of M and E grades whilst others didn’t. A 
number of reasons and strategies for 
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1. Determining target external standard 
providing: 

2. Reason for target being set (needs to link to 
historical performance); target of improved 
performance; steps to achieve target; and 
time frames.  

3. Evaluating progress against Summative 
Internal or Formative External Achievement 
Standard outcomes and targets set. 

Determining achievement against targets from 
an analysis of NCEA final results reported by 
NZQA. 

improvement in 2022 have been offered by HOFs 
and HOSs 

Analyse scholarship entries and implement 
strategies to encourage and support students 
who have entered for scholarship. 

Appropriate support developed specific to each 
students scholarship entries. 

HOFs and HOSs. Relatively low number of Scholarships were 
awarded to Senior College students in 2021. 
However, the 9 that were gained were the only 9 
in Wairarapa and compare favorably against 
Whanganui Collegiate (6), HIBS (7) and Scots (9). 
With many subjects needing to alter courses as 
some externals were dropped due to the 
lockdown, some were not taught a ‘full 
programme’ which Scholarship requires. 
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OBJECTIVE 3:  Identify and specifically report on the achievement of targeted groups 
of students, namely:  
 Maori and Pasifika 
 Those with Specific Learning Needs 
 Gifted and Talented 
 International 

Goals/Targets Outcome 

Identified Maori and Pasifika students achieve specified 
progress (curriculum sub levels and NCEA achievement) 

Year 10 Data 
Tracking 
2022  (Web view) 

Identified students with Specific Learning Needs achieve 
specified progress (curriculum sub levels and NCEA 
achievement) 

SAC  (Web view) 

Students identified by HOFs as G&T are provided with suitable 
extension programmes 

Gifted and 
Talented  (Web 

view) 
ESOL programme used to enhance the academic performance 
of International Students 

International 
Students  (Web 

view) 
Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

Continue to develop and maintain Maori 
Student Profiles and share this information with 
teachers. 

Providing this information to those who teach 
Maori students and the wider staff enhances 
personal understanding of students and allows for 
closer relationships.   

VRG/DMP to complete / update profiles and 
distribute by the middle of Term 1 

2021  (Web view) 

Continue to implement initiatives that will 
engage students, particularly Maori students, in 
activities that will increase their knowledge of 
Maori beliefs, culture, people, events and 
places.  Activities include: 
 Nga Tama Toa 
 School Haka competition 
 Taura Here activities and camp 
 Nga Manu Korero 
 Visit(s) to Aratoi 

Engaging students in this way will allow them to 
increase their Manaakitanga (showing integrity, 
sincerity and respect towards Māori beliefs, 
language and culture) and connect them with their 
Tangata Whenuatanga (affirming Māori learners as 
Māori and providing contexts for learning where 
the language, identity and culture of Māori learners 
and their whānau is affirmed). 

VRG/DMP to outline a year plan for involvements 
in various activities by the end of Term I and to 
engage with iwi personnel and other providers as 
soon as possible thereafter. 
VRG/DMP to seek the support of colleagues and 
staff to assist with planning and organisation of 
various activities. 

Ngātahi – cultural group performances at Big 
Sing 

- Ki o rahi Kemu 
- Te wiki o te Reo Māori 
- Poi 
- Kowhaiwhai chalk drawings 
- Year 9 Kai tahi – watekirihi poaka 
- Haka whakamataetae 

Hui i nga kaiako Maori no nga kura kei Wairarapa  
Education Perfect – Te Reo Māori mo ngā kaiako 
Kōrero i a Mike Kawana (Kaumatua o Rangitane), 
Kōrero i a Tai Gemmel (Pakeke o Ngati 
Kahungunu) 

Students with Specific Learning Needs: Students 
are identified and specifically targeted to aid 
their academic progress. 

 
SENCO – throughout the year SAC 

 

Gifted and Talented Students: Students are 
entered on the Gifted and Talented Register and 
specific programs developed and progress is 
monitored. 

High level of achievement is gained across a range 
of indicators including NCEA, Regional & National 
Competitions and Festivals. 

SENCO – throughout the year Gifted and Talented 
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International Students: Report to the BOT 
specifically on the academic achievement of 
International students and how the ESOL 
programme enhances their academic 
performance. 

BOT more informed of academic progress of 
International Students.  
International Student Director has more 
quantitative information on academic student 
achievement 

GAM as Director of International students to 
oversee this in conjunction with ELC through the 
ESOL programme. Reporting to occur through 
International Student monthly reports and an end 
of Year summary. 

International Students 
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Strategic Goal 2: STAFF DEVELOPMENT 
Employ highly qualified registered teachers and support staff with the requisite knowledge and skills and promote engagement in their ongoing professional learning.   

OBJECTIVE 1:  Further develop the abilities of staff to engage in their own Professional 
Growth Cycle (Teachers) or Appraisal Cycle (Support Staff) as part of their ongoing 
pedagogical development. 

Goals/Targets Outcome 

All staff complete an Annual Summary Statement or Appraisal 
Summary 

Achieved by all 
teaching staff and 
some support staff 

All teachers can demonstrate how they have met the Code and 
Standards 100% Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

Teachers complete Annual Summary Statement 
of Professional Growth Cycle. 

Teacher’s state what professional learning will be 
targeted for the year. 
Teachers state how these targets reflect the 
Standards. 
Teachers will gain feedback and an evaluation on 
this professional learning. 
The Professional Growth Cycle also requires all 
teachers to annually have at least:  
Two Professional Conversations (based around the 
agreed Professional Learning), and  
One lesson observation Classroom Observation 
Form Guidelines for Classroom Observations 

MPS, SAH – throughout the year All teaching staff were provided time throughout 
the year to complete their PGC documentation. 
This followed discussions with the line 
manager/HOF. 

Support Staff complete an Annual Appraisal 
Summary. 

Appraisal summary identifies progress made and 
identifies next steps in professional growth. 

Identified Mangers of Support Staff Not achieved in 2021 for all support staff. 

 
OBJECTIVE 2:  Develop an understanding of the proposed changes to NCEA. Goals/Targets Outcome 

Staff engage in PLD opportunities provided in regard to NCEA 
changes Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

All teaching staff to be actively involved in PLD 
related to the NCEA changes.  

Facilitate staff engagement in internally provided 
and external PLD opportunities as well as the local 
cluster groups. 

MPS – throughout the year All staff took part in the 2 TODs, the first was 
hosted at Rathkeale and involved all Wairarapa 
Secondary Schools. The second involved a group 
attending PLD at Pukaha based on Mātauranga 
Māori 



7 
 

Encourage the trailing of draft Level One 
standards where appropriate. 

Identify appropriate draft standards and support 
staff to develop teaching and learning practices in 
response to them. 

MPS & HOFs – throughout the year Science, English and Drama were registered to 
trial Level 1 NCEA in the pilot programme for 
2022. This has been pushed back due to the 
delays caused by Covid.  
Literacy and Numeracy standards are still to be 
trialled in 2022. 

OBJECTIVE 3:  Ensuring that, where possible and appropriate, te ao Māori and mātauranga 
Māori are built into teaching practice across English and Māori-medium settings. 

Goals/Targets Outcome 

All staff develop knowledge, understanding and confidence in te ao 
Māori and mātauranga. 

PLD provided for 
staff – Wednesday 

am PLD sessions 
Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

All teaching staff to be actively involved in PLD 
related to te ao Māori and mātauranga Māori 

Provide individual and whole staff opportunities to 
develop skills and understanding of te ao Māori 
and mātauranga Māori 

MJO, MPS & DMP – throughout the year Education Perfect for Teachers – Te Reo Māori 
online course was taken up by 20 staff. 
4 Staff took part in a series of te reo workshops 
run by Victoria University 
DMP organised and ran whole Staff PLD sessions 
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Strategic Goal 3: SPECIAL CHARACTER 
Ensure the Special Character of the college is preserved through the unity of day and boarding students participating in religious, cultural, sporting and recreational pursuits. 
NB:  This statement is taken from the Rathkeale College Integration Agreement.  A more current interpretation describes the involvement of students and staff in the spiritual, 
performing arts, social service and service dimensions of wider school life. 

OBJECTIVE 1:  Continue to reflect on the Special Character Audit report of 2020 and 
determine any actions deemed important. 

Goals/Targets Outcome 

Implement 2020 Special Character Audit recommendations Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

Reflect on the 2020 Special Character Audit 
report and determine any actions deemed 
important for 2021.   

BDA with support from SMT to develop plan to 
implement recommendations. 

BDA and MJO to develop plan to implement 
recommendations for the start of 2021. 

BDA happy that all recommendations relevant to 
audit have been addressed. 

 

OBJECTIVE 2:  Deliver an effective weekly Chapel program. Goals/Targets Outcome 
Staff and students experience interesting and engaging Chapel 
services throughout 2021. 

Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

BDA to plan and deliver weekly Chapel services 
throughout 2021. 

BDA engages with all key stakeholders to plan 
chapel services. 

BDA - Delivered in Terms 2 and 3 BDA delivered a range of high quality Chapel 
services through a range of settings in 2021 due 
to COVID-19 including interesting virtual chapel 
services. 
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Strategic Goal 4: HAUORA 
Engaging in all four dimensions of Te Whare Tapa Wha model are necessary in order to thrive. 

OBJECTIVE 1:  Develop and implement a student Hauora program based on the concept of 
Te Whare Tapa Whā. 

Goals/Targets Outcome 

Hauora activities delivered over 2021 utilising weekly and specially 
created opportunities. 

Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

Develop a Rathkeale Hauora plan which 
incorporates Te Whare Tapa Whā. 

Engage with key people and organisations that use 
Te Whare Tapa Whā as a model for delivering 
Hauora programs. 

MXG, BDA & SMT – Terms 1 - 4 BDA has developed an initial Hauora strategic 
plan relating the activities in the Rathkeale 
Haurora time to the Te Whare Tapa Whā model.  
Please Click Here for strategic plan 

Deliver a weekly Hauora program for students. Plan weekly Hauora activities which allow for all 
pillars of Te Whare Tapa Whā to be delivered and 
are appropriate for each year level. 

MXG, BDA & SMT– Terms 1 - 4 Despite the disruptions both MXG & BDA 
developed age-appropriate activities for each 
year level.  A blend of staff and outside providers 
led or supervised Hauora activities. 

 
OBJECTIVE 2:  Deliver a Hauora (Wellbeing) day to all students at the school. Goals/Targets Outcome 

Rathkeale College Hauora Day conducted Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 

A dedicated Hauora Day is planned for and 
delivered in Term One 2021. 

Plan day and engage the services of a range of 
outside providers to provide a day of variety and 
choice for students in regard to Hauora. 

MXG, BDA & SMT – Term 1 Outstanding day deliver with a wide range of 
engaging speakers and workshops.  Keynote 
speaker also spoke to parents/caregivers as well. 
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Strategic Goal 5: RC/SMCS SENIOR COLLEGE 
To allow strategic goals and student aspirations of both Rathkeale College and St. Matthew’s Collegiate School to be realised for Year 12 & 13 students. 

OBJECTIVE 1 (Academic):  To focus the students’ attention on gaining the best academic 
results possible 

Goals/Targets Outcome 
All students at Senior College experience success in NCEA Not Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 
Yr 13: Students gain a 100% pass rate at NCEA 
Level 3 

Year 13 deans identify and monitor students’ 
progress. 
Students who are at risk of not achieving are 
identified and discussed at fortnightly Senior 
College Deans Meetings and support measures are 
discussed. 

AJG & Senior College Deans Target not quite met, but an excellent pass rate 
of 96.9% for boys and 98.1% for boys 

Yr 12: Students gain a 100% pass rate at NCEA 
Level 2 

Year 12 deans identify and monitor students’ 
progress. 
Students who are at risk of not achieving are 
identified and discussed at fortnightly Senior 
College Deans Meetings and support measures are 
discussed. 

AJG & Senior College Deans Target not quite met, but an excellent pass rate 
of 91.5% for boys and 97.9% for girls 

 
OBJECTIVE 2 (Hauora/Wellbeing): To make the Senior College an environment and 
experience that students enjoy and value 

Goals/Targets Outcome 
To achieve an acceptable level of satisfaction from all Year 12 & 13 
students in regard to the Senior College environment. 

Partially Achieved 

Action How action will contribute to the objective Responsibility and Timeframes for delivery Progress / Evaluation 
Carry out activities that welcome all Year 12 
students to Senior College. 

Scheduling both formal and informal activities 
allows students from both RC and SMCS to adjust 
to Senior College environment and learning areas. 

AJG & Senior College Deans – Term 1 A full programme of activities took place, 
including a Whakatau, informal activities 
organised by the prefects and the Desert Dance 

Combine selected RC/SMCS Hauora activity 
sessions at either RC or SMCS. 

Provide the opportunity for students of Senior 
College to work together on Hauora activities. 

AJG & Senior College Deans – All terms Combined activities were organised at 
lunchtimes by the prefects. 

Conduct student satisfaction surveys for students 
in Senior College. 

Provide qualitative data to analyse and reflect on. AJG & Senior College Deans – Term 4 2021 Not undertaken, due to significant disruption 
caused by Covid. 

 
 



INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF RATHKEALE COLLEGE’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2021 

 
 
The Auditor-General is the auditor of Rathkeale College (the School). The Auditor-General has 
appointed me, Linda Gray, using the staff and resources of AuditLink Limited, to carry out the audit of 
the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position as at 31 December 2021, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 
• present fairly, in all material respects: 

  
o its financial position as at 31 December 2021; and 
 
o its financial performance and cash flows for the year then ended; and 

 
• comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 
 

 
Our audit was completed on 13 May 2022. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The Board of 
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
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In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 
• We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 
• We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
• We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 
• We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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• We assess the risk of material misstatement arising from the school payroll system, which may 

still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information obtained at the date of our 
report is the School Directory, Statement of Responsibility, Analysis of Variance and Kiwisport 
Statement, but does not include the financial statements and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
In addition to the audit we have carried out the audit of the annual financial statement of the School’s 
Board of Proprietors, the Trinity Schools Trust Board, which are compatible with those independence 
requirements. Other than the audit and these engagements, we have no relationship with or interests 
in the School. 
 
 
 
 
 
 
 
Linda Gray 
AuditLink Limited 
On behalf of the Auditor-General 
Palmerston North, New Zealand 
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